
Primary
Stakeholders



DISCRIMINATION & SOCIAL EXCLUSION primary stakeholders

Groups such as racial and ethnic
minorities, LGBTQ+ individuals, people

with disabilities, refugees, and
economically disadvantaged people,

who often face discrimination and lack
access to opportunities

Marginalized communities
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Women, transgender people, and non-
binary individuals, who benefit from
programs focused on equality and

inclusion.

Women and marginalized genders

primary stakeholders



Marginalized racial and ethnic
communities

DISCRIMINATION & SOCIAL EXCLUSION

Groups that face systemic racism,
discrimination, and social exclusion

based on their race or ethnicity, often
experiencing barriers to equal

opportunities and rights.

primary stakeholders



secondary
Stakeholders
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Key figures who create and implement
laws and policies aimed at eliminating

discrimination and promoting inclusion,
ensuring equal rights and opportunities

for all groups in society.

Government and policy makers
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 Schools, colleges, and universities that
play a crucial role in promoting

diversity, fostering inclusive learning
environments, and addressing biases in

education.

Educational institutions
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Companies that prioritize inclusive
hiring practices, workplace equality,

and create supportive environments for
employees from diverse backgrounds.

Employers and corporations
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Groups dedicated to advocating for the
rights of marginalized communities,

offering support, resources, and
services to help them overcome

barriers and thrive.

Non-profit organizations and
NGOs



DISCRIMINATION & SOCIAL EXCLUSION Secondary stakeholders

Play a key role in nurturing inclusive
attitudes and behaviors, helping to
create supportive environments for

marginalized groups at the local level.

 Communities and families



Solutions
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Organizing public awareness initiatives
to highlight the harm caused by
discrimination and promote the
positive impact of diversity and

inclusion for everyone.

Anti-discrimination education
campaigns

solutions



DISCRIMINATION & SOCIAL EXCLUSION

Advocating for stronger laws and
policies that fight discrimination and
promote equality in education, jobs,

and healthcare.

Inclusive policy advocacy

solutions



Offering programs in workplaces,
schools, and government agencies to

help people identify and confront bias,
racism, sexism, ableism, and other

forms of discrimination, encouraging
them to include diversity initiatives.

 Diversity training
solutionsDISCRIMINATION & SOCIAL EXCLUSION
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Providing legal assistance, mental
health resources, and employment

support for individuals from
marginalized groups who face

discrimination.

Support services
solutions
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Organizing events and discussions that
bring together people from different

backgrounds to foster understanding,
collaboration, and a sense of shared

purpose.

 Community building programs
solutions
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Providing equal educational
opportunities for all students, with

special support for marginalized groups
to help reduce dropout rates and

increase graduation rates.

Inclusive education initiatives
solutions



Direct results
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More people becoming aware of the
causes and impacts of discrimination

and social exclusion, leading to stronger
support and advocacy for equality and

inclusion.

Increased awareness

Direct results
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Governments create and enforce
stronger anti-discrimination laws and
policies to ensure the protection and

rights of marginalized groups.

Inclusive policies

Direct results
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Employers implement inclusive hiring
practices, creating a more diverse and

equitable workforce.

Workplace inclusion

Direct results
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Marginalized students receive better
educational resources and support,

leading to higher graduation rates and
improved academic success.

Education equity

Direct results
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Greater access to legal aid, mental
health services, and employment or
housing assistance for individuals

facing discrimination.

Support for marginalized groups

Direct results



More opportunities for different
communities to come together,

fostering understanding, solidarity, and
breaking down social barriers.

Community integration

Direct resultsDISCRIMINATION & SOCIAL EXCLUSION



Long term
economic impact
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Bringing marginalized individuals into
the workforce enhances productivity,
fosters innovation, and drives overall

economic growth.

Increased economic output



Improved mental and physical health
among marginalized groups leads to
lower healthcare costs and reduced

demand for medical services.

Reduced healthcare costs

Long term economic impactDISCRIMINATION & SOCIAL EXCLUSION
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As marginalized individuals gain
employment and financial stability,
reliance on social welfare programs

decreases.

Lower social welfare
dependency
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Diverse and inclusive teams drive
creativity, enhance problem-solving
abilities, and contribute to increased

business profitability.

Workplace innovation



Long term
social impact
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Reduction in discrimination

A noticeable decline in discrimination
across race, gender, ethnicity, disability,
and sexual orientation, leading to more

equal opportunities for all.
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Social cohesion

Increased unity and connection within
society as marginalized groups are

more fully integrated, creating a
stronger sense of belonging for

everyone.
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Economic participation

Marginalized individuals have improved
access to jobs, education, and

healthcare, boosting economic growth
and helping to reduce poverty.
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Improved mental health

Social inclusion and a decrease in
discrimination lead to better mental

health, particularly for individuals from
marginalized communities.
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Increased civic participation
Marginalized groups engage more in

political and civic activities,
contributing to more representative

governance and inclusive policy-
making.


