


MARGINALIZED COMMUNITIES




WOMEN AND MARGINALIZED GENDERS




MARGINALIZED RACIAL AND ETHNIC
COMMUNITIES




SECONDARY
STAKEHOLDERS

822



N
E%?DISORIMINATION & SOCIAL EXCLUSION 88% SECONDARY STAKEHOLDERS

GOVERNMENT AND POLICY MAKERS

Key figures who create and implement

laws and policies aimed at eliminating

discrimination and promoting inclusion,

ensuring equal rights and opportunities
for all groups in society.
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EDUCATIONAL INSTITUTIONS

Schools, colleges, and universities that
play a crucial role in promoting
diversity, fostering inclusive learning
environments, and addressing biases in
education.
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EMPLOYERS AND CORPORATIONS

Companies that prioritize inclusive
hiring practices, workplace equality,
and create supportive environments for
employees from diverse backgrounds.
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NON-PROFIT ORGANIZATIONS AND
NGOS

Groups dedicated to advocating for the
rights of marginalized communities,
offering support, resources, and
services to help them overcome
barriers and thrive.
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COMMUNITIES AND FAMILIES

Play a key role in nurturing inclusive

attitudes and behaviors, helping to

create supportive environments for
marginalized groups at the local level.






ANTI-DISCRIMINATION EDUCATION
CAMPAIGNS




INCLUSIVE POLICY ADVCCACY




DIVERSITY TRAINING




SUPPORT SERVICES




COMMUNITY BUILDING PROGRAMS




INCLUSIVE EDUCATION INITIATIVES




DIRECT RESULTS
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INCREASED AWARENESS

@ More people becoming aware of the
causes and impacts of discrimination
and social exclusion, leading to stronger
support and advocacy for equality and
inclusion.
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INCLUSIVE POLICIES

Governments create and enforce
stronger anti-discrimination laws and
policies to ensure the protection and

rights of marginalized groups.
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WORKPLACE INCLUSION

o (o)
Employers implement inclusive hiring
practices, creating a more diverse and
equitable workforce.
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EDUCATION EQUITY

Marginalized students receive better
educational resources and support,
leading to higher graduation rates and
improved academic success.




N
Eﬁ_,-‘? DISCRIMINATION & SOCIAL EXCLUSION Q DIRECT RESULTS

SUPPORT FOR MARGINALIZED GROUPS

O,
Greater access to legal aid, mental

health services, and employment or

O
o)\ ] (© housing assistance for individuals
facing discrimination.
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COMMUNITY INTEGRATION

More opportunities for different
communities to come together,
fostering understanding, solidarity, and
breaking down social barriers.

0

0o






INCREASED ECONOMIC CUTPUT




REDUCED HEALTHCARE COSTS




LOWER SOCIAL WELFARE
DEPENDENCY




WORKPLACE INNCVATION




LONG TERM

SOCIAL IMPACT
w
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REDUCTION IN DISCRIMINATION
-

O A noticeable decline in discrimination
L _] @acrossrace, gender, ethnicity, disability,
and sexual orientation, leading to more
equal opportunities for all.
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SCOCIAL COHESION

- rd
< * < Increased unity and connection within
society as marginalized groups are
more fully integrated, creating a
stronger sense of belonging for
everyone.
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ECONOMIC PARTICIPATION

Marginalized individuals have improved
access to jobs, education, and

~ healthcare, boosting economic growth
/ and helping to reduce poverty.
all
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IMPROVED MENTAL HEALTH

v Social inclusion and a decrease in
discrimination lead to better mental
health, particularly for individuals from

w marginalized communities.
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INCREASED CIVIC PARTICIPATION

Marginalized groups engage more in
O, political and civic activities,
(o) O contributing to more representative
governance and inclusive policy-
making.



